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NATIONAL NEWS
NEA Likes Senate GOP's Bill to Overhaul NCLB
Education Week
By: Alyson Klein
October 5, 2011
http://blogs.edweek.org/edweek/campaign-k-12/2011/10/nea_hearts_gop_senate_nclb_bil.html

Count the National Education Association as a fan (for the most part) of the No Child Left Behind Act renewal bill put forth last
month by U.S. Sen. Lamar Alexander, R-Tenn., a former Secretary of Education who has often clashed with the union.

The NEA sent a letter to Alexander telling him how much it likes his take on how best to renew the NCLB law (the current
version of the Elementary and Secondary Education Act).

In particular, the union is in favor of the accountability provisions in the bill, which would largely leave decisions about how to fix
all but the bottom 5 percent of schools to states. The Alexander bill would also offer addtional options for states seeking to turn
around struggling schools. (NEA isn't such a fan of the current menu put forth by the Obama administration.)

"Many of your proposed changes mirror those NEA has long sought," write Kim Anderson, the union's director of government
relations, and Mary Kusler, the manager of federal advocacy.

The union also likes the fact that the bill would maintain disagreggated data (breaking out student performance by subgroup),
and allow for multiple measures to demonstrate student achivement.

Probably most interestingly:The union gave a thumbs-up to the teacher-quality provisions in the bill. Alexander would keep in
place incentives for performance pay through an existing program, the Teacher Incentive Fund, but he wouldn't require districts to
go that route.

"We commend you for recognizing that teacher evaluations are best done collaboratively and at the local level," Anderson and
Kusler write.

But NEA has some beef with parts of the legislation, including the elimination of the so-called "savings clause" which the union
says protects collective-bargaining rights. It's also not so thrilled with what it sees as lack of accountabilty for charter schools,
and proposals that would block grant money for teacher quality and school safety.

We'll have to wait until Sen. Tom Harkin, D-Iowa, the chairman of the Senate education committee, releases his bill (maybe as
soon as next week) to see what the NEA thinks of his vision for ESEA's future.
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FLORIDA NEWS
PolitiJax: State Senators push back against $40 million requested for
reading coaches.
Florida Times-Union
By: Staff
October 7, 2011
http://jacksonville.com/news/florida/2011-10-07/story/politijax-state-senators-push-back-against-40-million-
requested#ixzz1a6AiSIaO 
State Sen. Stephen Wise led a push-back Thursday against $40 million requested by the Florida Department of Education for
reading coaches.

Because the state has spent $1.4 billion over the past decade on coaches, and many students still struggle with reading on the
FCAT test at the 10th-grade level, he questioned effectiveness.

“We are doing the same old, same old and getting the same results,” Wise said.

His comments came as new Education Commissioner Gerard Robinson gave his 2011-2012 budget requests to the Budget
Subcommittee on preK-12 Appropriations.

The Jacksonville Republican was the first to speak out against hiring more than 500 new reading coaches, but he was not alone.

“I am concerned about more reading coaches when we need just more plain teachers,” said Sen. Evelyn Lynn, R-Daytona
Beach.

Sen. Gary Siplin, D-Orlando, said that the state should considering doing an evaluation on how the reading coach money has
been spent over the past decade.

Wise was also concerned because reading coaches require 300 hours of certification.

“If they don’t have 300 hours, we send a letter home saying that person is unqualified to teach reading,” he said. “It crushes their
psyche.”

It was not the only heat Robinson took during the meeting.

While working through a presentation on education “enhancements,” Sen. Nancy Detert, R-Venice, interrupted Robinson to give
him a stern welcome.

“I just wanted our new commissioner to hear us all vent so you know what you are up against,” she said. “We are kind of
seasoned vets on this side of the table, we won’t be tricked by a little presentation.”

Robinson did not respond.

State’s budget hole up to $2.3 billion
Florida lawmakers will face a general revenue budget deficit of $1.2 billion to $2.3 billion for the upcoming fiscal year, House
Appropriations Committee members heard Thursday as the chamber readies for the 2012 session.

If the deficit is dealt with entirely with budget cuts, the state’s general revenue budget would decrease by 5.1 percent to 10
percent next year, committee staff director JoAnne Leznoff told committee members in a briefing.

The projections do not assume how lawmakers would make up the deficit. In years past, they have dealt with budget deficits
with a combination of budget cuts, the use of non-recurring revenue and trust fund sweeps.

500 FHP job cuts part of exercise
It was cast as a worst-case scenario, but a scenario nonetheless.

One of 12 potential budget cuts put forward by the Department of Highway Safety and Motor Vehicles is the reduction of 500 law
enforcement positions at a savings of $30 million. The department oversees the Florida Highway Patrol.

Diana Vaughn, the department’s chief financial officer, told members of the Subcommittee on Transportation, Tourism and
Economic Development Appropriations that of the dozen reduction proposals, it was the only one the department does not
recommend. All state agencies were asked to show how they would reduce their budgets by 10 percent. The 500 positions,
some of which could be vacant, were part of the department’s hypothetical cuts.

Chairwoman Lizbeth Benacquisto, R-Wellington, agreed it was not the best scenario, but took nothing off the table.

“This is difficult times,” she said, “and we are going to have to make difficult decisions.”
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Mall 'high school' blends learning, job skills
Orlando Sentinel
By: Lauren Roth
October 5, 2011
http://www.orlandosentinel.com/features/education/os-school-at-the-mall-20111005,0,5362529.story

In a spot wedged between a Marshalls and a trophy shop, about 30 students attend school in an outpost of the Florida Mall.

Their classes, which are paired with work at the mall or out in the community, are part of a little known but longstanding effort to
graduate students while also giving them job skills. There are also sites at Universal Orlando and on the University of Phoenix
campus in East Orlando.

On a recent afternoon, a student in a Chick-fil-A uniform and badge sat down in the back of a reading class that was already
under way. The mall-based school operates flexible morning, afternoon and evening shifts to fit work schedules. Students get
three credits for work, based on reviews by their employers, three credits for core courses taken at the mall campus and a
seventh credit for a work-experience class.

The students at the Florida Mall Education Center struggled in large high schools, said E.J. Shiver, who teaches the work-
experience class. He also helps students find required jobs at the mall or elsewhere and checks in on them at work at least
once a month.

On a recent day, Juliana Velandia and four other students in Shiver's afternoon class pored over the Disney dress code and
discussed why employers include appearance in their rules.

Velandia, a native of Colombia who translates her thoughts from Spanish, said she skipped school at West Orange and
Freedom high schools out of boredom. Now she expects to graduate in January.

The Simon Youth Foundation, the charitable arm of the company that owns the Florida Mall, gives the school space, support
and scholarships. A 1994 federal law encouraged schools to include workplace training, including apprenticeships and
mentorships, in their programs.

Students earn standard diplomas from their zoned high schools. In the past two years, the programs graduated 85.3 percent of
their seniors. The school-to-work sites, which can take up to 40 students each, don't offer health or physical education classes,
which students must take online if needed.

The programs admit juniors and seniors who are not on track to graduate but have at least sophomore standing. The Universal
site, which opened in 1994, is the county's oldest.

Velandia, 19, works part-time at Transpremier LLC, a small Orlando-based asphalt trucking company.

Her boss, Sergio Guarnizo, said he thought at first that any student attending the mall school would be troubled. Velandia
shattered his expectations, and was quickly promoted from filing clerk to overseeing the company's invoicing system. She has
also earned three raises in less than a year.

"Juliana is excellent," said Guarnizo. He is considering hiring another mall student.
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Education Summit coverage, with videos, statistics & more
Florida News-Press
By: Dave Breitenstein, and Tim Engstrom,
October 5, 2011
http://www.news-press.com/article/20111005/NEWS0104/111005003/0/BUSINESS/Educators-business-leaders-agree-change-
needed
It’s hard to win a race when everyone else has brand-new running shoes, and your feet are stuck in concrete.

Florida’s education system is weighted down in politics, testing and regulation, educators and business leaders said
Wednesday at The News-Press Market Watch Education Summit. The education system measures student success with test
scores rather than readiness for college or the workforce, they said.

And it’s not as if that emphasis on testing is working: Ranking 38th nationally in per-student K-12 spending, 47th on the SAT
and 48th on the ACT, Florida schools aren’t exactly wowing the country.

“Florida is not mediocre,” said Paul Woods, CEO of Bonita Springs-based biofuel company Algenol. “Forty-eight out of 50 is not



the median. It’s not the middle.

“It’s the bottom.”

The education summit brought 500 educators and business leaders together at the Hyatt Regency Coconut Point for a landmark
conference aiming to connect K-12 and higher education systems with the region’s employers.

For years, each county school district did its own thing, colleges did their thing and businesses did their thing. The lack of
collaboration meant Edison State College, Southwest Florida’s largest institution, has only 29 percent of incoming freshman fully
prepared for college. It meant businesses of the future, like Algenol, can’t find qualified workers locally.

"Our educational system just hasn't advanced since my father and grandfather," said Matt Chambers, president of Marine
Concepts. "Our kids don't have a chance."
That’s going to change.

SOME SOLUTIONS

Community leaders in attendance Wednesday pledged to put a stop to mediocrity. Among the solutions:

• Increasing the school year beyond 180 days. By contrast, the school year in Japan is 243 days.

• Creating more internship opportunities for students.

• Making college more affordable.

• Rolling out additional programs that focus on science, technology, engineering and math.
Gov. Rick Scott, the summit’s keynote speaker, said Floridians should demand the same level of performance from schools as
they demand from businesses.

“We expect a better product, a better service at a better price,” Scott said. “We need the same thing out of our education
system.”

So how do we get there?

Listen, Charlotte County Superintendent Doug Whittaker told Scott. Schools want more autonomy, but nearly every aspect of
education, from which textbooks to use and when students take tests to how much teachers are paid, is set by policy at the
district, state or national level.

“You want deregulation; it’s good for business,” Whittaker said. “So do we.”

Linda McDonald, a retired teacher who now leads a political action group for educators in Collier County, believes the biggest
flaw in public education is the constant barrage of testing.

“We spend an inordinate amount of time testing them instead of teaching them,” said Linda McDonald, a retired teacher who
now leads a political action group for educators in Collier County. “Start letting teachers teach.”

THE RACE

Unemployment in Southwest Florida has been above 10 percent since 2008, and the state is struggling to bring new
corporations into Florida. Scott believes Florida must improve its education system in order to improve the economic climate.

“If we do the right thing, nobody can compete with us,” Scott said.

And if Florida doesn’t fix its flaws?

“The biggest loser is going to be our kids,” Scott said.

Todd Gates, chairman of the Naples-based construction firm Gates Inc., calls the global race a “streetfight without rules,” and
Florida and the U.S. must do whatever it takes to catch up to education systems of Finland and Japan or the economic strength
of China. If that means bumping up salaries of teachers or paying more attention to results, so be it.

“In a race, you don’t get a trophy for second, third or fourth place,” Gates said.
Whittaker defends the U.S. in global comparisons, saying some nations don’t have the socioeconomic diversity of America or a
belief that all students should be given an equal chance at success. Other countries, he said, focus their attention on the
academic elite, leaving the rest behind.

“We can’t be everything to everybody, but those are the expectations,” Whittaker said.



MOVING FORWARD

The education summit capped a four-day series of stories in The News-Press that laid out the region’s educational and
workforce challenges. Wednesday’s discussion focused on solutions rather than problems.

“It’s really important for us to not have the same old conversation, to sugarcoat anything that’s going on, but to make sure it’s
done in a productive way going forward,” said Mei-Mei Chan, president and publisher of The News-Press Media Group.

The News-Press is donating $5,000 to create an “inspiration grant” for area superintendents and college presidents to spend as
they see fit, a donation that quickly was matched by five others sitting at Chan’s table.

Woods pledged to open up Algenol’s facility for teachers wanting to bring real-life experience back to their classrooms.

Lee County Superintendent Joseph Burke vowed to explore strategies that would put the district’s best teachers and
administrators in schools with the biggest academic and social challenges.

Florida Gulf Coast University President Wilson Bradshaw promised to ramp up programs to motivate groups of capable students
who typically don’t see college as a viable option.

The Alliance of Educational Leaders, an informal group of five public school superintendents and five college executives, plans to
take the lead on future discussions. Its chairman, Terry McMahan, president of Hodges University, said ideas need to extend
beyond each school district or college, beyond the region, beyond the state and beyond the nation.

Southwest Florida doesn’t want to finish last in a global race toward economic prosperity.

“It’s a flat world out there,” McMahan said. “We’re competing against China and we’re competing against India.

“It’s not just Orlando anymore.”
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STATE NEWS
Nevada Governor pledges to end social promotion, copy Florida's
conservative school reform plan
Associated Press
By: Staff
October 8, 2011
http://www.therepublic.com/view/story/e09dddfb4bcd4c25941555233019365b/NV--Sandoval-Nevada-Education/

LAS VEGAS — Nevada Gov. Brian Sandoval said Wednesday he wants to copy Florida's efforts to overhaul its failing public
schools by promoting charter schools and ending social promotion.

Sandoval said Nevada needs to do more to keep underachieving students from being promoted to the next grade level. He also
said that Nevada parents need more choices, including charter schools.

The remarks came as he stood next to former Florida Gov. Jeb Bush, a conservative leader on education reform. The
Republicans spoke to the press after touring a Las Vegas charter school founded by tennis legend Andre Agassi.

Sandoval vowed to overhaul Nevada's many failing schools as a candidate last year. He has acted on those promises since he
was elected in November, recently passing a statewide agency dedicated to charter schools and approving a law that makes it
easier to fire underperforming teachers.

Bush dismissed critics who argue that education spending drives student performance. Nevada has some of the most
underfunded schools in the nation, and some of the lowest test scores.

"Money is a factor if you spend the money on reform," Bush said. "Money matters, but it really matters if you are funding the
right things."

Bush said his education measures improved Florida schools and narrowed the achievement gap between low-income and
minority students and white, affluent students. He said schools should especially take care not to promote students to high
school based primarily on their age if they are not performing at grade level.

(Back to top)

"Right to teach" bill debuts in Michigan Senate



Associated Press
By: Staff
October 6, 2011
http://www.businessweek.com/ap/financialnews/D9Q73D8G0.htm

LANSING, Mich. – Republicans who control the Michigan Senate followed through Thursday on their plan to introduce so-called
"right to teach" legislation, escalating a clash with the state's largest teachers union.

Public schools would not be allowed to require employees to pay union dues or fees as a condition of employment under the
Senate bill. It appears the bill would affect only the state's largest teachers union, the Michigan Education Association, because
it would apply only to unions that represent at least 50,000 workers.

A spokeswoman for Republican Gov. Rick Snyder has said he is unlikely to back the proposal if it gets to his desk.

The legislation would operate much like more general "right to work" proposals, except it would apply only to public schools.

"This is an incredibly divisive issue that will do nothing to create jobs or help students," MEA President Steven Cook said in a
statement.

Michigan's Republican leaders and the MEA have clashed over many issues this year. The union has opposed Republican-
backed laws to change the state's teacher tenure rules, cut education funding, and give emergency managers appointed to run
troubled schools and cities the power to toss out union contracts.

The teachers union has backed and funded a recall attempt targeting Republican Rep. Paul Scott of Grand Blanc, a key sponsor
of the tenure system bills.

Republicans say some teachers have told them they don't want their union dues spent to finance recall efforts.

------

The legislation is Senate Bill 729.
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Starting Early to Create City Teachers
New York Times
By: Rebecca Vevea
October 6, 2011
http://www.nytimes.com/2011/10/07/us/chicago-program-aims-to-create-more-black-and-hispanic-teachers.html?
_r=1&ref=education
 
The gap between the number of minority teachers in Chicago’s public schools and minority student enrollment has widened over
the last decade, but one school is working to change that by preparing the next generation of teachers.

At Wells Community Academy High School, where the racial breakdown of students is almost evenly split between African-
Americans and Hispanics, more than 60 students are participating in a teacher training program that gets them to the front of
the classroom years before most aspiring teachers.

Students enrolled in the Chicago Urban Teacher Academy at Wells participate in a four-year curriculum — in partnership with
National Louis University — designed to focus on best practices in teaching. One day a week students work in classrooms at
one of three nearby elementary schools — Peabody, Talcott or Moos. As soon as November, first-year students start
conducting lessons, and will continue to do so throughout the four years.

Ernesto Matias, the principal at Wells, started the program two years ago, and now it has three groups of students — one in its
second year, and two groups of freshmen.

Mr. Matias hopes that someday he can hire his own students as teachers.

“Not only have they familiarized themselves with the trade, but they will have the classroom experience too,” he said. “At the end
of four years, they’ll really know if teaching is what they were meant to do.”

Research indicates that there is a persistent gap between the percentage of minority students and the percentage of minority
teachers across the country. For example, according to state data, in 2000 45 percent of Chicago Public School teachers were
white, 40 percent black and 11 percent Hispanic. In 2010, 50 percent of teachers were white, 29 percent black and 15 percent
Hispanic.

Meanwhile, state data shows, in 2000 52 percent of Chicago students were black, 34 percent Hispanic and 10 percent white. In
2010, 45 percent of students were black, 42 percent were Hispanic and 9 percent were white.



Census numbers reflect the trend: the city’s black population has decreased significantly and the number of Hispanics has
increased modestly over the last 10 years.

“Our students, a lot of them come from communities where there are not a ton of positive role models,” said Andrew Cengel, a
teacher at Wells and an adjunct professor at National Louis. “It would be nice if, when they walked into a classroom, they saw
someone who looks like them.”

Jesus Fegura, a freshman in the teaching program, said an elementary school teacher inspired him to become a teacher.

“He kept telling me not to join a gang, because then I wouldn’t go to college,” Jesus said. “He stopped me from growing up on
the streets. I told myself, When I grow up, I want to be just like him.”

The graduation rate in Chicago’s public schools hovers just above 50 percent. The Wells program also aims to keep students
engaged in school, making them less likely to drop out and more likely to attend college.

As Jesus put it, he and his classmates learn “how to like why you’re here.”
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Opinion: Public School Choice had it right the first time
Los Angeles Times
By: Editorial Board
October 7, 2011
http://www.latimes.com/news/opinion/opinionla/la-ed-choice-20111007,0,5162497.story

L.A. Unified should go back to the original version of the program, choosing from applicants to run new and underperforming
schools strictly on merit.

Under the Public School Choice program, applicants from within and outside the Los Angeles Unified School District — charter
operators, Mayor Antonio Villaraigosa, teams of teachers — are allowed to submit proposals to run new and underperforming
schools. Decisions are supposed to be made on the basis of which group has the most promising application, as well as
whether it has a history of running successful schools.

We never expected the process to be entirely pure, not in a district so rife with open and hidden political agendas. But recent
events have shown that the basic premise of the reform is endangered by actions that have little to do with its early promise of
giving students the best possible education.

In late August, for example, the school board agreed to exclude charter operators from the first round of applications for new
schools, allowing them to participate only if applications from inside groups — mostly teacher teams — were less than
"sufficiently excellent." In return, the teachers union would have to allow modified labor agreements at any teacher-run schools.
The decision alienated good charter applicants and reduced the competition that leads to stronger applications from everyone.

In 2010, the school board, a majority of which was politically aligned with Villaraigosa, voted to give his Partnership for Los
Angeles Schools a third campus, though the district staff had recommended that only two schools go to it. And though the
mayor's group has conscientiously worked to improve the schools under its purview, it had no record of success, supposedly an
important factor in the applications. In August, a Times analysis of district test scores showed that traditional public schools had
improved more than the partnership's schools.

Most recently, school board member Bennett Kayser, who is politically allied with United Teachers Los Angeles, wrote a letter
of recommendation in September for a team of teachers applying to run a school. Last year, board member Marguerite
Poindexter LaMotte wrote a similar letter on behalf of an applicant. Both recommendations were inappropriate. The board's job is
to make a final decision after district staff has evaluated all applications, not to discourage some applicants and pressure district
staff by showing favoritism from the start.

The district will be deciding the fates of 15 new campuses and 22 existing, low-performing ones in the next round of Public
School Choice, with final votes in early 2012. It should dump the teachers-first agreement and stick to the original vision, before
public confidence in this important reform is badly undermined.
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